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ANTI. RAGGING COMMITTEE

SR NO. NAME DESIGNATION MOBILE
1 DR. RAKESH JADHAV Principal 9702303969

2. DR. SANDEEP KADLAG Deputy Chairman 9049897r99

3. IJK PAVAN SOLANKI Member Secretary 7276047911

4. DK AUKUSHIKHA SAHU UG Coordinator 8249111311

5. IJK KANAWADEsamner. trlst _A
BALASAFIEB 'Neg?R€7R61[ 9112377888

6. ADV. STNDE SUBHASH
NIVRUTTI

Representative of
Civil Administrafion

9834175466

901 1 114343
7. P.I SANGAMNER POLICE

STATION
Representative of
Police Administration

8. MR. SURAJ RAJENDRA
TAPASE

Office Superintendent 902t126737

9. MR. BALU LAXMAN
GAIKWAD

Rector Boys Hostel 90215747 t7

10 MS. MEGALE PADMA Rector Ladies Hostel 9527616423

11. MS. PRAIIKSHA BADGUJAR UG Student
Representative

9545349s87

t2 IVIK KAJENDRA J. GARUTE
I

UG Parent
Representative

9970075651
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l. Purpose

The purpose of the Anti-Ragging committee is to prevent, prohibit, and eliminate ragging inall forms within the institution, ensuring a safe, respectful, and inclusive academic
environment in compliance withthe guidelines of the University Grants commission (UGC).
2. Objectives

o To maintain a ragging_free campus.
o To create awareness about the harmful effects of ragging.
o To implement preventive measures.
o To ensure prompt action against reported incidents.
o To protect the dignity and safety of students.

3. Scope

This SOP applies to:

o All students (senior and junior)
. Faculty and staff
o Hostel residents
. Visitors within campus premises
. off-campus locarions connected to institutional activities

4. Definition of Ragging

Ragging includes any act that:

o Causes physical or psychological harm.
o Involves teasing, bullying, humiliation, or harassment.
o Forces a student to perform acts against their will.
o Disrupts academic activities.
o Involves verbal, written, or online abuse.

5. Composition of theAnti-Ragging Committee

Chairperson (Head of Institution/principal)
o Deputy chairman
o Member Secretary
. UG Co-ordinator
. NGO member
o Representative of Civil administration
. Representative of police administration
o OfliceSuperintendent
. Rector Boys hostel
o Rector Ladies hostel
. UG Student Representative
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. UG Parent Representative

6. Roles and Responsibilities

. Chairperson

o Overall supervision of anti-ragging activities.
o Ensure implementation of UGC regulations.
o Approve disciplinary actions.

. Committee Members
o Monitor campus and hoslel activities.
o Conduct awareness programs.

I nvestigate complaints.*
o Recommend disciplinary actions.

. StudentRepresentatives

o Act as peer contacts.

o Promote a positive campus culture.

7. Preventive Measures

o Display anti-ragging posters and helpline numbers.
o Conduct orientation programs for freshers and seniors.
o Obtain Anti-Ragging Undertakings from students and parents.
. Surprise checks in hostels and campus.

o Establish a2417 complaint helpline/email.

8. Complaint Mechanism

1. Complaints may be submitted:

o In writing
o Through email
o Via complaint box
o Through helpline

2. Anonymous complaints may be accepted.

3. Immediate safety measures for the victim.

4. Complaint acknowledgment within 24 hours.

9. Inquiry Procedure

o Preliminary review within 48 hours.

o Formation of Inquiry Sub-Committee if required.



o Submission of report within 7 days

1 0. Disciplinary Actions

Depending on severity:

a

o

a

a

a

o

Written warning

Suspension

Debarring from classes/exams

Withholding scholarships

Expulsion from institution
Filing FIR with police (if required)

1l. Confidentiality

o Protect identity of complainant.
o Maintain records securely.
o No victimization or retaliation.

12. Awareness & Training

o Annual workshops and seminars.
o Counseling sessions.

o Observance ofAnti-Ragging Week.

13. Documentation

o Maintain complaint register.
o Keep inquiry reports on record.
o Submit annual compliance report to UGC (if applicable).

14. Review of SOP












